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Robinson Brothers Construction, Inc. 

Recordable Injury Statistics - 2011 -2014 

2014 2013 
Total Recordable Incident Rate (TRIR) Total Recordable Incident Rate (TRIR) 

Recordable Incidents 4 Recordable Incidents 2 
Mutiplier 200,000 Mutiplier 200,000
Sum 800,000 Sum 400,000
Total Man-hours 268,778 Total Man-hours 163,853 
RIR 2.98 RIR 2.44

Lost Workday  Day Case Incident Rate (LWCIR) Lost Workday  Day Case Incident Rate (LWCIR) 
Light or Modified Duty 1 Light or Modified Duty 0 
Mutiplier 200,000 Mutiplier 200,000
Sum 200,000 Sum    0 
Total Man-hours 268,778 Total Man-hours 163,853 
LWCIR 0.74 LWCIR 0.00

Lost Day Incident Rate (LDI) Lost Day Incident Rate (LDI) 
Lost Day Incidents 3 Lost Day Incidents 1 
Mutiplier 200,000 Mutiplier 200,000
Sum       600,000 Sum 200,000 
Total Man-hours 268,778 Total Man-hours 163,853 
LDI 2.23 LDI 1.22

2012 
Total Recordable Incident Rate (TRIR) 

2011 
Total Recordable Incident Rate (TRIR) 

Recordable Incidents 2 Recordable Incidents 2 
Mutiplier 200,000 Mutiplier 200,000
Sum 400,000 Sum        400,000 
Total Man-hours 161,066 Total Man-hours 160,760 
RIR 2.48 RIR 2.49

Lost Workday  Day Case Incident Rate (LWCIR) Lost Workday  Day Case Incident Rate (LWCIR) 
Light or Modified Duty 1 Light or Modified Duty 0 
Mutiplier 200,000 Mutiplier 200,000
Sum 200,000 Sum 0
Total Man-hours 161,066 Total Man-hours 160,760 
LWCIR 1.24 LWCIR 0.00

Lost Day Incident Rate (LDI) Lost Day Incident Rate (LDI) 
Lost Day Incidents 1 Lost Day Incidents 1 
Mutiplier 200,000 Mutiplier 200,000
Sum 0 Sum        200,000 
Total Man-hours 161,066 Total Man-hours 160,760 
LDI 1.24 LDI 1.24









































 

 

 

 

 

Robinson Brothers Construction, Inc. 

 

Drug and Alcohol Policy 

 

 

 

 

 

 

 

 
 

 



 

PHILOSOPHY 

 
The company believes that it has an obligation and right to have alert, drug/alcohol free 

employees on the job, and must provide a safe work environment.  This means that during 

working hours, all employees are expected to be free from any substance, whether legal or 

illegal, that can negatively affect job performance or risk the health and safety of employees 

and the public.   

 

The purpose of this testing policy is to protect the physical and psychological well-being of all 

employees at the company’s facilities and job sites and protect the safety of the public.  Use of 

intoxicants and drugs that alter the ability to function on the job in and effective and safe 

manner will not be tolerated.  The use of or condition of being under the influence of 

drugs/alcohol while at work can affect the morale of other employees as well as increase 

accidents, theft, and absenteeism.  This testing policy is a critical step in establishing and 

maintaining an efficient and safe work force and will be applied in conjunction with all 

established company policies, procedures and programs.   

 

The company will vigorously pursue the enforcement of this policy, and will make efforts to 

protect the privacy of its employees.  It is the intent of this policy to encourage and support 

the employee recovery from substance abuse through the Employee Assistance Program 

(EAP), unless the EAP proves ineffective for that employee.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

POLICY ON ALCOHOL AND DRUGS IN THE WORKPLACE 
 

 
Robinson Brothers Construction, Inc. has a strong commitment to its employees to provide a safe environment 

and to promote high standards of employee health.  Consistent with the spirit and intent of this commitment, 

we have established this policy on drug and alcohol use.  Our goal is to establish and maintain a work 

environment that is completely free from the effects on employees of alcohol and drug use.   

 

Drug and alcohol abuse is a threat to us all.  It threatens your safety on the job and your job security.  If you 

are a drug or alcohol abuser, it threatens your right to a healthy, productive and rewarding life.   

 

We have no intention of interfering with the private lives of our employees, however; we expect employees to 

report to work in a condition to perform their duties in a safe, effective and efficient manner.  An employee’s 

“privacy” right to his or her “personal life” does not mean that he/she has the right to endanger themselves or 

any co-worker by working under the influence of drugs and alcohol.   

 

While the Drug and Alcohol policy applies to all RBC employees, there are additional specific 

requirements for DOT Drivers: 
 

A critical part of the company’s program is compliance with the Federal Motor Carrier Safety Regulations, CFR 

49, Part 382.  The following information is provided in accordance with Part 382.601 

 

Categories Subject to Testing 

All vehicle drivers who hold a Commercial Driver’s License (CDL), work part or full time for Robinson Brothers 

Construction are subject to the controlled substances testing provisions in part 382.  

 

Safety Sensitive Functions 

All drivers are considered to be performing safety sensitive functions during any period in which they are 

actually performing, ready to perform, or immediately available to perform as a driver of a commercial motor 

vehicle.  These functions are further defined as: 

 

a. Time at a terminal, facility or other property waiting to be dispatched. 

b. Time inspecting equipment as required, or servicing/conditioning a motor vehicle. 

c. Driving. 

d. Time spent in or on any commercial vehicle. 

e. Time spent loading or unloading a vehicle or remaining in readiness to operate a vehicle. 

f. Time spent supervising or assisting loading or unloading a vehicle. 

g. Time spent attending a vehicle being unloaded. 

h. Time spent performing driver requirements relating to accidents. 

i. Time spent repairing, obtaining assistance or remaining in attendance upon a disabled vehicle. 

j. Time spent providing a breath or urine sample in compliance with the requirements of Part 382. 

 

 

http://www.fmcsa.dot.gov/regulations/title49/part/382
http://www.fmcsa.dot.gov/regulations/title49/part/382
http://www.fmcsa.dot.gov/regulations/title49/section/382.601


Prohibited Conduct 

Specifically, all drivers who are performing safety sensitive functions must comply with the following: 

 

a. No employee shall report for duty or remain on duty while having an alcohol concentration of .02 or 

greater. 

b. No employee shall possess alcohol, unless the alcohol is manifested and transported as part of a 

shipment. 

c. No employee shall use alcohol while performing safety sensitive functions. 

d. No employee shall perform safety sensitive functions within four hours of using alcohol.   

e. No employee required to take a post-alcohol test shall use alcohol for eight hours following the 

accident, or until he or she undergoes post-accident alcohol testing, whichever occurs first. 

f. No employee shall refuse to submit a post-accident, random, reasonable suspicion, or follow-up 

alcohol or controlled substance test.   

g. No employee shall report for duty or remain on duty when the driver uses any controlled substance.  

An exception is when the use of the controlled substance is pursuant to the instructions of a physician 

who has advised the driver that the substance does not adversely affect the driver’s ability to safety 

operate a commercial motor vehicle.  (The employer may require a driver to inform the employer of 

any therapeutic drug use.) Note: The use of another individual’s prescription medicine may be 

considered prohibited controlled substance use.   

h. No employee shall report for duty, remain on duty, or perform safety sensitive function if the driver 

tests positive for controlled substances.   

 

Types of Testing 

The following alcohol and controlled substances tests will be performed.  In order for the employee to be 

allowed to perform safety sensitive functions, a negative result for controlled substances and an alcohol 

concentration of less than .02 will be necessary.  (A concentration of 0.02-0.039 will result in a 24-hour 

disqualification. A concentration of 0.04 will result in a positive test) 

 

a. Pre-employment – administered prior to an employee performing safety sensitive functions for the 

first time for an employer. (controlled substances testing only) 

b. Post-accident – administered as soon as practicable, following an accident involving a commercial 

motor vehicle, if there is a fatality, or if the driver is cited for a moving traffic violation.  (we must test 

for alcohol within 8 hours of the accident, and controlled substances within 32 hours).  

c. Random – administered if a driver’s name is selected in a random drawing conducted periodically 

throughout the year.  Drivers notified of a random selection must submit immediately for testing.  

d. Reasonable suspicion – administered if the employer has a reasonable suspicion to believe the driver is 

in violation of any of the prohibitions listed above.   

e. Return to duty – administered prior to a driver returning to duty, following a “positive” controlled 

substances or alcohol test.  We must also administer a return to duty test if a driver is disqualified from 

the random pool for any reason, and then re-enters the random pool.   

f. Follow-up – If a driver has refused to test or tested positive, and wishes to be requalified to perform 

safety sensitive functions, he/she must be counseled by a Substance Abuse Professional (SAP), follow 

the recommended program, and then produce a negative “return to duty” test result.  The SAP will 

then direct the company to administer a minimum of six “follow-up” tests in the next 12 months.  This 

number may be increased by the SAP.  The company will select the times for the follow-up tests.   

http://www.fmcsa.dot.gov/regulations/title49/section/382.301
http://www.fmcsa.dot.gov/regulations/title49/section/382.303
http://www.fmcsa.dot.gov/regulations/title49/section/382.305
http://www.fmcsa.dot.gov/regulations/title49/section/382.307
http://www.fmcsa.dot.gov/regulations/title49/section/382.309
http://www.fmcsa.dot.gov/regulations/title49/section/382.311


 

  

Testing Procedures 

All testing will be performed with procedures that are outlined in the Code of Federal Regulations, Part 40.  

These procedures are designed to protect the driver, maintain integrity in the testing process and safeguard 

the validity of the test results.   

 

Consequences of Prohibited Conduct 

Any driver who engages in conduct prohibited by Part 382 will be immediately removed from performing any 

safety sensitive functions.  In addition, the driver will be subject to termination from his/her employment with 

Robinson Brothers Construction.  Under the company’s current policy, the driver who test positive will be 

offered a “once per lifetime” last chance to be reinstated.  The reinstatement will be subject to the driver 

submitting to a treatment needs assessment by an authorized Substance Abuse Professional, and following 

and completing the recommended treatment.  In addition, the driver will be required to submit to a Return to 

Duty controlled substance and/or alcohol test.   

 

Refusal to Test 

If any driver refuses to test under the conditions outlined in Part 382 , the refusal will be treated as a positive 

result, and will be subject to consequences of a positive test.  

 

Information 

The following pages contain information regarding the symptoms and effects of the use of alcohol and 

controlled substances.   

 

All employees are encouraged to be familiar with this document and with the requirements of the Federal 

Motor Carrier Safety Regulations, Part 382 and Part 40.  

 

 

 

 

 

Alcohol and Controlled Substance Facts 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.fmcsa.dot.gov/regulations/title49/section/382.107
http://www.fmcsa.dot.gov/regulations/title49/section/382.101
http://www.transportation.gov/odapc/part40
file://rbc-dc01/public/Manager_Onboarding/Drug_Facts.pdf


BASIC INFORMATION ABOUT ALCOHOL & 
CONTROLLED SUBSTANCES 

 

 

ALCOHOL  
 

Section 382.601(b)(11) FMCSR mandates that all employees be provided with training material discussing the 

effects of alcohol and controlled substance use on an individual’s health, work, and personal life. 

 

The following information is intended to help individuals understand the consequences of alcohol and substance 

abuse. 

 

ALCOHOL   
 
Although used routinely as a beverage for enjoyment, alcohol can also have negative physical and mood-altering 

effects when abused.  These physical or mental alterations in a driver may have serious personal and public  

safety risks. 

 

Health Effects 

An average of three or more servings per day of beer (12 oz.), whiskey (1 oz.), or wine (6 oz.) over time may result 

in the following health hazards: 

 

 Dependency 

 Fatal liver diseases 

 Kidney disease 

 Pancreatitis 

 Ulcers 

 Decreased sexual functions 

 Increased cancers of the mouth, tongue, pharynx, esophagus, rectum and breast 

 Malignant melanoma 

 Spontaneous abortion and neonatal mortality 

 

Social Issues 

                   

 2-3% of the driving population are legally drunk at any one time.  This rate doubles during nights and 

weekends. 

 2/3 of all Americans will be involved in an alcohol-related accident during their lifetime. 

 The separation and divorce rate in families with alcohol dependency problems is 7 times the average. 

 40% of family court cases are alcohol-related. 

 Alcoholics are 15 times more likely to commit suicide. 

 More than 60% of burns, 40% of falls, 69% of boating accidents, and 76% of private aircraft accidents are 

alcohol-related. 

 Over 17,000 fatalities occurred in 1993 in highway accidents, which were alcohol-related.  This was 43% of all 

highway fatalities. 

 30,000 people will die each year from alcohol caused liver disease. 

 10,000 people will die each year due to alcohol-related brain disease and suicide. 

 Up to 125,000 people die each year due to alcohol-related conditions or accidents. 

 

Workplace Issues 

 

 It takes one hour for the average person (150 pounds) to process one serving of alcohol from the body. 

 Impairment can be measured with as little as two drinks in the body. 

 A person who is legally intoxicated is 6 times more likely to have an accident than a sober person is. 



 

ALCOHOL’S TRIP THROUGH THE BODY 
    

   Mouth and Esophagus:  Alcohol is an irritant to the delicate linings of the throat and food pipe. 

   It burns as it goes down. 

 

   Stomach and Intestines:  Alcohol has an irritating effect on the stomach’s protective lining, resulting                                                           

   in gastric or duodenal ulcers.  This condition, if it becomes acute, can cause peritonitis, or perforation 

   of the stomach wall.  In the small intestine, alcohol blocks absorption of such substances as thiamin,   

   folic acid, fat, vitamin B1, vitamin B12 and amino acids. 

 

   Bloodstream:  95% of the alcohol taken into the body is absorbed into the bloodstream through the  

   lining of the stomach and duodenum.  Once in the bloodstream alcohol quickly goes to every cell and  

   tissue in the body.  Alcohol causes red blood cells to clump together in sticky wads, slowing circulation  

   and depriving tissues of oxygen.  It also caused anemia by reduction of red blood cell production.   

   Alcohol slows the ability of white cells to engulf and destroy bacteria and degenerates the clotting 

   ability of blood platelets. 

 

   Pancreas:  Alcohol irritates the cells of the pancreas, causing them to swell, thus blocking the flow of 

   digestive enzymes.  The chemicals, unable to enter the small intestine, begin to digest the pancreas,  

   leading to acute hemorrhagic pancreatitis.  One out of five patients who develop this disease die  

   during the first attack.  Pancreatitis can destroy the pancreas and cause a lack of insulin thus resulting    

   in diabetes. 

 

   Liver:  Alcohol inflames the cells of the liver, causing them to swell and block the tiny canal to the  

   small intestines.  This prevents bile from being filtered properly through the liver.  Jaundice develops, 

   turning the whites of the eyes and skin yellow.  Each drink of alcohol increases the number of live cells 

   destroyed, eventually causing cirrhosis of the liver.  This disease is eight times more frequent among  

   alcoholics than among non-alcoholics. 

 

   Heart:  Alcohol causes inflammation of the heart muscle.  It has a toxic effect on the heart and causes 

   increased amounts of fat to collect, thus disrupting its normal metabolism. 

 

   Urinary Bladder and Kidneys:  Alcohol inflames the lining of the urinary bladder making it unable to 

   stretch properly.  In the kidneys, alcohol causes increased loss of fluids through its irritating effect. 

 

   Brain:  The most dramatic and noticed effect of alcohol is on the brain.  It depresses brain centers,  

   producing loss of coordination: confusion, disorientation, stupor, anesthesia, coma and possibly    

   death. Alcohol kills brain cells and brain damage is permanent.  Drinking over a period of time causes   

   loss of memory, judgment and learning ability. 

 

 



  

CONTROLLED SUBSTANCES 
 

Marijuana 
 

Health Effects 

 

 Emphysema-like conditions 

 One joint of marijuana contains cancer-causing substances equal to 1/2 pack of cigarettes. 

 One joint causes the heart to race and overwork.  People with heart conditions are at risk. 

 Marijuana is commonly contaminated with the fungus aspergillus, which can cause serious 

respiratory tract and sinus infections. 

 Marijuana lowers the body’s immune system response making users more susceptible to 

infection. 

 Chronic smoking causes changes in brain cells and brain waves.  The brain does not work as 

efficiently or effectively.  Long-term brain damage may occur. 

 Tetrahydrocannabinol (THC)  and 60 other chemicals in marijuana concentrate in the ovaries 

and testes. 

 Chronic smoking of marijuana in males causes a decrease in testosterone and an increase in 

estrogen, the female hormone.  Therefore, the sperm count is reduced, leading to temporary 

sterility. 

 Chronic smoking of marijuana in females causes a decrease in fertility. 

 A higher than normal incidence of stillborn births, early termination of pregnancy, and higher 

infant mortality rate during the first few days of life are common in pregnant marijuana 

smokers. 

 THC causes birth defects including brain damage, spinal cord, forelimbs, liver, and water on 

the brain and spine in test animals. 

 Prenatal exposure may cause underweight newborns. 

 Fetal exposure may decrease visual functioning. 

 User’s mental function can display the following effects: 

 

 delayed decision making 

 diminished concentration 

 impaired short-term memory 

 impaired signal detection 

 impaired tracking 

 erratic cognitive function 

 distortion of time estimation 

 

Workplace Issues 

 

 THC is stored in body fat and slowly released. 

 Marijuana smoking has long-term effects on performance. 

 Increased THC potency in modern marijuana increases the impairment. 

 Combining alcohol or other depressant drugs with marijuana increases impairment.   

 
 

Cocaine 
 

Cocaine is used medically as a local anesthetic.  When abused, it becomes a powerful physical and mental stimulant.  

The entire nervous system is energized.  Muscles tense, the heart beats faster and stronger, and the body burns more 

energy.  The brain experiences an exhilaration caused by a large release of neurohormones associated with mood 

elevation. 

 



Health Effects 

 

 Regular use may upset the chemical balance of the brain.  As a result, it may speed up the 

aging process by causing damage to critical nerve cells. 

 Parkinson’s Disease could also occur. 

 Cocaine causes the heart to beat faster, harder, and rapidly increases blood pressure.  It also 

causes spasms of blood vessels in the brain and heart.  Both lead to ruptured vessels causing 

strokes and heart attacks. 

 Strong dependency can occur with one “hit” of cocaine.  Usually mental dependency occurs 

within days for “crack” or within several months for snorting coke.  Cocaine causes the 

strongest mental dependency of all the drugs. 

 Treatment success rates are lower than other chemical dependencies. 

 Extremely dangerous when taken with other depressant drugs.  Death due to overdose is 

rapid. 

 Fatal effects are usually not reversible by medical intervention. 

 

Workplace Issues 

 

 Extreme mood and energy swings create instability.  Sudden noise causes a violent reaction. 

 Lapses in attention and ignoring warning signals increases probability of accidents. 

 High cost frequently leads to theft and/or dealing. 

 Paranoia and withdrawal may create unpredictable or violent behavior.  

 Performance is characterized by forgetfulness, absenteeism, tardiness and missing assignments. 

 

Opiates  
 
Narcotic drugs that alleviate pain and depress body functions and reactions. 

 

Health Effects 

 

 Intravenous users have a high risk of contracting hepatitis or AIDS when sharing needles. 

 Increased pain tolerance.  As a result, a person may more severely injure themselves and fail 

to seek medical attention as needed. 

 Narcotic effects are multiplied when combined with other depressants causing an increased 

risk for an overdose. 

 Because of tolerance, there is an ever increasing need for more. 

 Strong mental and physical dependency occurs. 

 With increased tolerance and dependency combined, there is a serious financial burden for the 

user. 

 

Workplace Issues 

           

 Side effect such as nausea, vomiting, dizziness, mental clouding and drowsiness place the user  

at high risk for an accident. 

 Causes impairment of physical and mental functions. 

 

Amphetamines     
 

Central nervous system stimulant that speeds up the mind and body. 

 

Health Effects 

 

 Regular use causes strong psychological dependency and increased tolerance. 

 High doses may cause toxic psychosis resembling schizophrenia. 



 Intoxication may induce a heart attack or stroke due to increased blood pressure. 

 Chronic use may cause heart or brain damage due to severe constriction of capillary blood 

vessels. 

 Euphoric stimulation increases impulsive and risk taking behavior, including bizarre and 

violent acts. 

 Withdrawal may result in severe physical and mental depression. 

 

Workplace Issues 

 

 Since the drug alleviates the sensation of fatigue, it may be abused to increase alertness during 

periods of overtime or failure to get rest. 

 With heavy use or increasing fatigue, the short-term mental or physical enhancement reverses 

and becomes an impairment. 

 

Phencyclidine (PCP) 
 

Often used as a large animal tranquilizer and abused primarily for its mood altering effects.  Low doses produce 

sedation and euphoric mood changes.  Mood can rapidly change from sedation to excitation and agitation.  Larger 

doses may produce a coma-like condition with muscle rigidity and a blank stare.  Sudden noises or physical shocks 

may cause a “freak out” in which the person has abnormal strength, violent behavior, and an inability to speak or 

comprehend. 

 

Health Effects 

 

 The potential for accidents and overdose emergencies is high due to the extreme mental effects 

combined with the anesthetic effect on the body. 

 PCP, when combined with other depressants, including alcohol, increases the possibility of an 

overdose. 

 If misdiagnosed as LSD induced, and treating with thorazine, can be fatal.   

 Irreversible memory loss, personality changes, and thought disorders may result. 

 

Workplace Issues 

 

 Not common in workplace primarily because of the severe disorientation that occurs. 

 There are four phases to PCP abuse: 

 Acute toxicity causing combativeness, catatonia, convulsions, and coma.  Distortions of 

size, shape, and distorted perception are common. 

 Toxic psychosis with visual and auditory delusions, paranoia and agitation. 

 Drug induced schizophrenia. 

 Induced depression, which may create suicidal tendencies and mental dysfunction. 

 

 

 

 

 



Where evidence indicates to us that an employee may have violated any of the above rules, the 

employee may be required to submit to a search of her/his possessions and to submit to chemical 

testing.   

 

When reasonable grounds exist to believe an employee has consumed or is under the influence of 

alcohol or any substance in violation of this policy, the company may search the employee’s 

possessions located on company property or job site; including clothes, locker, lunch box, tool box, 

desk, car, etc.  The company, in such circumstances, may also require the employee to submit to 

submit to appropriate tests for alcohol or prohibited drugs or substances in his/her system, including 

urinalysis or blood and breath tests.  Failure to promptly permit such searches or tests will be grounds 

for immediate termination.   

 

Among the situations where the company may exercise its “reasonable cause” right to test and search 

include the following: 

 

 An observable symptom of an employee being under the influence of drugs or alcohol. 

 On the job accidents involving medical treatment or property damage. 

 Unexplained significant changes in behavior (e.g., abusive behavior, repeated disregard 

of safety rules or procedures, insubordination, etc.) 

 Failure to complete or comply with a treatment program already started. 

 Failure to sign a “last chance” or work performance contract after treatment has 

started. 

 Employee admissions regarding drug or alcohol use.   

 

These are examples of situations in which the company may ask an employee to submit to a chemical 

test or search.  The company will enforce this policy rationally based on each individual factual 

circumstance and at its discretion.  In some cases it may, based on all factual circumstances, decide not 

to search or test an employee, despite the fact that it could so under this policy.  Such individual 

situations of company discretion shall not affect the company’s right to enforce the policy in other 

situations.   

 

Employees subject to discharge under Section 4 may be offered the opportunity to participate in a 

chemical dependency rehabilitation program as an alternative to discharge, provided the employee 

voluntarily agrees to the terms of a “last chance” agreement.  This option will only apply to a first time 

violation of the drug-free policy.  The decision to offer a “last chance agreement” will be made on a 

case-by-case basis depending upon the circumstances. Not all employees will be offered this option.  

All treatment, follow-up drug/alcohol testing and other associated costs incurred from a rehabilitation 

program will be the sole responsibility of the employee.   

 

 

 

 

 

 



Testing Procedures for ALL RBC Employees 
 

PRE-EMPLOYMENT TESTING 

Employees applying for positions will be required to pass a chemical screen test as a condition of 

employment.  This will be completed before any job offers are finalized.  If a pre-employment chemical 

screen is diluted, the job applicant shall be warned that a second dilute test will result in the job offer 

being withdrawn. 

 

REASONABLE SUSPICION 

All employees will be tested for drugs and or alcohol when there is reasonable suspicion to believe that 

the employee has violated the company drug and alcohol policy.  Whether reasonable suspicion exists 

depends on the indicators used to determine that an employee may use or be under the influence of 

drugs or alcohol.  Reasonable suspicion also exists when the employee has been arrested during non-

working hours for drug or alcohol use.   

 

It is the responsibility of the employee to notify the employer of arrests made for alcohol or drug 

offenses.  Employees who are instructed to submit to testing under reasonable suspicion will be 

escorted to the facility and will not be allowed to operate a motor vehicle or return to work until test 

results are confirmed.  If the test results are negative the employee will be compensated for the 

regular amount of hours that they would have worked while waiting for the results.  If the test is 

positive, employee will not be compensated for lost time.   

 

POST-ACCIDENT 

Post-accident testing may be required when an employee is involved in an accident, whether the 

employee is responsible for the accident in whole or in part when another person is operating 

equipment or motor vehicle.  Post-accident testing may be required in the event of an injury requiring 

medical care, damage to property or in a near miss situation that could have resulted in injury or 

damage.  Testing may also be requested in a “near-miss” situation where injury or property damage 

could have occurred.   

 

FOLLOW UP TESTING 

If the “last chance” contract requires chemical or alcohol monitoring, then the employee will submit to 

all unannounced requests for drug or alcohol screening during the term of the “last chance” 

agreement.  Refusal or failing to show up for the test within two hours of a request will result in a 

presumption that the employee was incapable of passing the test and the test results would have 

indicated an unacceptable level of prohibited substances.  If a “last chance” follow-up drug or alcohol 

test is positive during the term of the agreement the employee will, in most cases, be terminated.   

 

 

5. Test Results 
The employee’s test results, positive or negative, and the fact that the test was performed, will be kept 

as confidential as possible under all factual circumstances.  Positive test results will be considered with 

medical and other evidence to determine what action, if any, will be taken.   

 



If an employee is currently using legal prescription or nonprescription medications, the employee may 

be asked to identify any such medications on the consent form prior to testing.  If the medication was 

properly authorized and appropriately used, a positive test result related to that medication will not be 

the cause for discharge or discipline unless the employee failed to notify the company prior to the test 

of the use of the medication that could impair their ability to work safely.  However, employees are 

responsible for knowing the effects of any such medications.  If an employee is taking any medication 

that may interfere with his/her ability to perform the job, such as medications that cause drowsiness, 

the employee must report the use of such medication to his or her supervisor before reporting to 

work.   

 

If a chemical or alcohol specimen screen is determined to be invalid or unreliable by the clinic or 

certified lab due to circumstances unrelated to the conduct of the employee, the employee will be 

notified of the circumstances that require a retest and will have the option of immediately collecting a 

new specimen.   

 

If a chemical screen or breath specimen is determined to be invalid or unreliable by the clinic or the 

certified lab because of circumstances related to the conduct of the employee, a presumption will arise 

that the employee was incapable of passing the test and that the results would have indicated an 

adverse level of prohibited substances, subjecting the employee to termination as prescribed by the 

company policy.   

 

 

 

6. Medicinal use of Marijuana 
The company considers marijuana an illicit substance as defined by the federal government as a Class I 

controlled substance.  The company prohibits employees from having any detectable level of 

marijuana in their system while working for this company.   

 

 

7. Refusal to Test 
Refusal to test includes failure to cooperate with the testing process in a manner which does not allow 

the test to be conducted, refusal to offer an adequate specimen, failure to immediately report to the 

collection location when requested, adulterating, substituting or tampering with a specimen, or other 

behavior that interferes with testing.  Consequences of refusals will, in most cases, result in 

termination of employment. 

 

8. Shy Bladder 
Employees unable to provide an acceptable urine sample in a three hour time period after arrival at 

the testing location will be deemed as refusing to test.  If the employee is able to demonstrate that the 

“shy bladder” situation is due to a qualified medical condition, the company will reverse the “refusal” 

and consider the test as a negative test result.  The employee claiming a medical condition will 

automatically be placed on unpaid administrative leave for up to five working days after the situation 

to obtain a written report prepared by a physician who has medical expertise in the condition the 

employee claims is the reason for the shy bladder.  For the purpose of this paragraph, a medical 



condition includes an ascertainable physiological condition (e.g. a urinary system dysfunction) or a 

medically documented pre-existing psychological disorder; but does not include unsupported 

assertions of “situational anxiety” or dehydration.  If the employee has not presented a physician 

report that is acceptable to the company medical review officer at the end of the five day period, 

employment will be terminated.   

 

9.  Situations Not Covered by Policy 
We recognize that situations may arise which are not specifically covered by this policy.  We will 

approach them on a “case by case” basis taking into account such things as the nature of the situation 

or problem, the employees overall employment record and job assignment, the potential of impact on 

safety, production and customer service, etc.  

 



Robinson Brothers Construction, Inc. 

WORKZONE SAFETY 

A. PURPOSE

To ensure employees are trained in proper work zone traffic control procedures and 
work zone safety. 

B. GUIDLINES

APPLICATION 

1. This program applies to all Robinson Brothers Construction, Inc. employees
involved in designing traffic control plans when establishing a work zone on
or near the highway.  This includes:
§ The application of traffic control principles;
§ Proper placement of traffic control devices;
§ Flagger safety and certification; and
§ Understanding how to minimize legal liability associated with a work

zones.

2. Evaluation of a work zone must include the type of work to be done, location
of the work, expected length of the project when establishing a highway work
zone.

3. The work zone must provide adequate protected work space by:
§ Allowing space for safe movement of crews and equipment;
§ Use of traffic control devices, such as signs, cones, flaggers, etc.;
§ Minimize distance and exposure by limiting short term projects not to

exceed one mile in length; and
§ The use of vehicles for protection of workers, when feasible.

4. Adequate warning time for motorist and appropriate reaction time to make
adjustments to traffic pattern must be considered.  Guidance to drivers must
be clear and visible for the motorist’s perspective.  Do not move motorist
unnecessarily out of their normal driving pattern.

5. Supervisor or lead person is required to drive through the work zone,
immediately following set-up, to review signs, traffic flow and pattern, and
consistency in message to drivers.  Signs must be clear to the work being
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done, consistently applied, are clean and in good repair.  When signs are not 
in use, turn, cover, or remove signs as soon as possible. 

6. Supervisor or lead person is required to inspect all work zones.  Initial review
after set-up, mid-shift review, and end of shift review.  Inspections must be
documented, hazards identified and corrected, verify repairs and
improvements made, assess correct personnel and inventory for the project
and document all close calls, incidents, or complaints by motorist or flaggers.

7. Documentation of incidents or accidents in a work zone must be immediate
and include:  time work began, type of work, traffic control devices used and
application, names of personnel on the job, type of equipment used, and
changes in permanent or temporary regulatory devices during project, such
as: signs.

FUNDAMENTAL PRINCIPLES 

1. Traffic safety in temporary traffic control areas should be an integral and high
priority element of every project.

2. A traffic control plan, in detail and appropriate to the complexity of the work
shall be prepared and understood by all workers before the work begins.

3. Traffic movement should be inhibited as little as practicable.
4. Adequate warning should be provided to assure the motorist of positive

guidance in advanced of and through the work area.
5. Traffic control in work and incident sites should be designed on the

assumption motorist will only reduce their speed if they clearly perceive a
need to do so.

6. Motorist should be guided in a clear and positive manner.  Frequent or abrupt
changes in geometric, such as lane narrowing, dropped lanes, or main
roadway transitions which require rapid maneuvers should be avoided.

7. Provisions should be made for the safe operation of equipment and
emergency vehicles.

8. Construction and maintenance time should be minimized to reduce exposure.
9. Routine inspection of traffic control elements will be performed.
10. Only individuals who are trained in the principles of safe traffic control shall

be responsible for safety at work sites.
11. Modifications in traffic control may be required in order to expedite safe

traffic movement and promote worker safety.  Changes or modification to
Robinson Brothers Construction, Inc. standards must be approved by
Robinson Brothers Construction, Inc. Management.

12. All traffic control devices shall be removed immediately when no longer
needed.

C. ROLES & RESPONSIBILITIES

EMPLOYEES 

1. Only employees who have been trained in work zone traffic control will be
assigned the duties of setting up a work zone.

2. Flaggers must have completed a work zone traffic control Flagger course.
3. Employees shall ensure safe work practices and procedures are followed and

applied.  All unsafe acts and conditions will be promptly reported to
immediate manager, supervisor, or lead person.

4. All employees are responsible for observing the flow of traffic, pedestrians,
and bicyclists to help in assessing any changes that allow for smoother
movement through the work zone.



MANAGERS 

1. Managers and Supervisors are responsible for the proper training and use of
equipment by their employees.

2. Managers and Supervisors are responsible for the traffic control practices that
are in accordance with RBC standards.

3. Managers and Supervisors shall ensure the work zone provides adequate
visibility, warning time, and reaction time for motorists.

4. Managers and Supervisors shall require employees to assist their work and
traffic flow for minimizing exposure to traffic.

D. TRAINING REQUIREMENT

1. Personnel who are flagging shall be current in Flagger training through an
approved training provider.

2. Training must include: a) establishing a work zone; b) work zone parts and
devices; c) tapers and cone spacing; d) principles and roles of the Flagger; e)
documentation and legal liabilities; f) basic traffic flow management, and g)
highway work zones from the driver’s perspective.

E. TRACKING REQUIREMENTS

1. No OSHA tracking requirement.
2. Managers and Supervisors are responsible for ensuring appropriate

employees receive initial training in WZTC.  Retraining is required every three
years.

F. INSPECTION AND REVIEW

1. The application of this standard may be inspected during the quarterly safety
committee inspections or reviewed by Robinson Brothers Construction, Inc.
Management.

2. In addition, employees are responsible for inspection of each work zone
before work begins, during, and at the end of the day.



Robinson Brothers Construction, Inc. 

Fleet Auto Policy 

Robinson Brothers Construction, Inc. (RBC) is committed to the safe and efficient 
operation of all company vehicles. We accept this responsibility and will make every 
effort to provide an environment that encourages this objective. 

By accepting this responsibility, we will endeavor to comply with all federal, state, and 
local rules and regulations regarding vehicle operation, maintenance and use. Every 
employee is an integral part of this process and is expected to meet this commitment. 

RBC Safety Director has overall responsibility for the vehicle safety program. Drivers 
are responsible for the care and operation of vehicles assigned to them. 

Driver and Vehicle Maintenance Responsibility 

· There will be no driving company vehicles while under the influence of drugs
or alcohol.  Exception with a written prescription from your physician that
does not interfere with your work or driving.

· Maintenance identification needs of vehicles are the responsibility of the
assigned driver. Maintenance personnel are to be notified of mechanical
concerns other than regularly scheduled preventative maintenance service
work. Vehicles are to be maintained in a clean and acceptable condition to
reflect favorably on the company’s business image.

Company Vehicle Personal Use Policy 

· Intended use of company vehicles is for conduct of company business. No
personal use of company vehicles is allowed other than to commute to and
from the job site.

· No other person is allowed to operate a company vehicle except assigned
driver or other authorized company employee.

Personal Vehicle Use Policy 

Employees who drive their personal vehicles while conducting organization business are 
subject to the requirements of this Fleet Safety Program and Policy. 
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Employees must: 

· Maintain auto liability insurance which meets or exceeds the state’s minimum
requirements, such as, but not limited to liability, bodily injury, property
damage, and Personal Injury Protection.

· Keep their vehicles compliant with all organization and state vehicle
inspection requirements.

· Perform a pre-trip safety check, maintain their vehicles in safe-operating
condition, and do not drive a vehicle which has a safety related issue.
Documentation of the vehicle maintenance is to be retained and available for
review.

· Meet all driver qualification requirements.

MVRs (Motor Vehicle Reports) 

· Only employees with a valid driver’s license are allowed to drive company
vehicles on state and county roads.  Employees may be authorized to briefly
drive on the jobsite.

· MVRs are ordered and reviewed for all new drivers, to confirm the person
has an acceptable driving record before they are allowed to operate a
company vehicle. MVR’s are ordered and reviewed on an annual basis to
confirm the driver maintains an acceptable driving record.

· At anytime during employment should a driver receive a violation or citation
on their driving record, whether in company or personal vehicle, they are to
report it to RBC management immediately.

Accidents 

· Report all accidents / incidents immediately to supervisor.
· Make no statements about accepting responsibility for the accident. Give

official information only. Company name, name of insurance company, policy
#, drivers name, drivers license number, etc

· Get name of other driver, driver license number, vehicle license number,
other driver’s insurance company and policy number.

· Accidents will be investigated to determine root cause, and if it was
preventable by the driver.

Driver performance criteria 

Drivers must have an acceptable driving record at the time of hire or when their job 
duties require them to drive and are expected to maintain an acceptable driving record 
on an ongoing basis. Driving privileges may be revoked for:  

1. Conviction of driving under the influence of alcohol (drunk driving or any
other mind altering substance).

2. Refusal to take a breath analyzer test.
3. Two or more preventable accidents in a twelve (12) month period.
4. Fleeing the scene of an accident.
5. Homicide, assault, or criminal negligence resulting from the operation of a

vehicle.
6. Driving while license is suspended or revoked
7. Reckless driving.
8. Frequent and/or severe traffic violations such as:

a) Three (3) violations in three years.
b) Two (2) violations in three years, if speeding 15 or more m.p.h. of

posted limit; or
c) Two (2) violations in two years.



Employees who, during the annual MVR check, are discovered to have more than three 
(3) moving violations and/or accidents in the previous 36 months are subject to
disciplinary action. Such disciplinary action may include (but is not limited to)
suspension from driving company vehicles, demotion to a non-driving classification
(possibly including a corresponding wage reduction), or discharge. RBC must consider
past driving records when determining penalties for excessive moving violations and/or
accidents.

Cell Phone Policy 

While RBC recognizes the inevitability that some business communications must be 
undertaken by employees while outside the office, it is our policy that safe driving is 
always your first responsibility.  

RBC does not support, encourage, or condone the use of cell phones or other electronic 
communications devices by any of its employees while driving if doing so will cause any 
distraction or compromise safety. Good judgment should be exercised at all times when 
using a cell phone, and care must be taken to ensure that cell phone use does not 
distract in any way from the paramount duty to operate a vehicle safely and in 
compliance with all local and state rules of the road.     

Unnecessary phone calls should be avoided.  If it is necessary to use a cell phone while 
driving, the following common sense safety guidelines should be followed: 

· A "hands free" device should be used for any phone calls initiated or received 
while driving, so your hands remain on the steering wheel, and your eyes 
remain on the road without interruption.

· Unavoidable phone calls should be brief. Alert the person with whom you are 
speaking at the outset of the conversation that you are on a cell phone and may 
have to abruptly interrupt or postpone the call depending on traffic or other 
conditions.

· Never take notes of your phone call, look up phone numbers, or attempt to read 
any materials during your phone conversation while driving.

· Avoid using a phone in heavy traffic, adverse weather, or other hazardous road 
conditions.

· Consider deferring any cell phone calls you receive until you are no longer 
driving, or routing the caller to voicemail so that you can retrieve and respond to 
the phone call when not driving.

· Initiate phone calls, if possible, when traffic is not moving or before you 
enter traffic. 

 


	01 Health and Safety Cover 2010
	02 Safety Program Table of Contents
	03 Recordable Injury Statistics 2006 - 2009
	Sheet1

	04 Workers Comp Rates 2010
	05 Company Policy-Objective Statement
	06 - HAZCOM
	07 - JHA
	08 Drug and Alcohol Cover 2010
	09 - First Aid.CPR
	10 - Workzone Safety
	11 Excavation Safety Cover 2010
	12 Excavation Safety
	13 - Working Alone
	14 Fleet Policy
	Robinson Brothers Construction, Inc.
	Driver performance criteria
	While RBC recognizes the inevitability that some business communications must be undertaken by employees while outside the office, it is our policy that safe driving is always your first responsibility.

	15 - Respiratory
	Robinson Brothers Construction, Inc.
	Respiratory Protection
	1910.134


	16 - Hearing Con
	Occupational Safety and Health Consultation Program

	17 Safety Matrix 2010



